Volunteering for redundancy

When your employer is proposing to make redundancies and your role is at risk, you can put yourself forward for redundancy before
being selected. This is called 'voluntary redundancy'.

This can be done by either:

e your employer asking for volunteers
¢ you offering (‘volunteering'’) to be made redundant

To volunteer for redundancy, you can ask your employer. It's a good idea to put it in writing. You should follow your employer's policy
or procedure for voluntary redundancy, if they have one.

Your employer does not have to agree to make you redundant as they will be considering the needs of the business as a whole. For
example, if you're highly skilled and experienced in your role, they might need to keep you on.

Your employer does not have to offer voluntary redundancy to everyone. But if you feel they stopped you volunteering because of your
sex, age, disability or another 'protected characteristic', it could be discrimination.

Find out more about discrimination
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https://www.acas.org.uk/discrimination-and-the-law

